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Portfolio Holder Updates

The Reason for the Decision To update Council on the activities and
decisions of Portfolio Holders since the last
meeting

Summary of options considered N/a

Recommendations That Members note the content of the report

Financial /  Resource Implications None arising directly from this report

Legal / Governance Implications None arising directly from this report

Community Safety Implications None arising directly from this report

Health and Safety and Risk 
Management Implications

None arising directly from this report

Equality Duty considered / Impact 
Assessment completed

Not considered applicable to this report

Wards Affected As indicated in the main body of the report

The contribution this decision would 
make to the Council’s priorities

Portfolio Holder activity relates to the
development and delivery of the Council’s key 
priority themes

Is this a Key Decision No

Portfolio Holder Councillor Alan Smith – Leader of the Council 

Lead Officer Senior Management Team – as indicated

Report Implications

Community Safety N Employment (external to the Council) N

Financial N Employment (internal) N

Legal N Partnership N

Social Inclusion N Asset Management N

Equality Duty N Health and Safety N



1.0 Introduction

1.1 The purpose of the report is to provide full Council with an update and 
overview of the activities of individual portfolio holders.

2.0 Content

The activities of the Portfolio Holders are as follows:

2.1 Leader of the Council: Cllr Alan Smith

Cumbria Leaders’ Board and Joint Districts meetings
I am now Chair of the Cumbria Leaders’ Board and looking forward to chairing 
discussions about key issues facing the local authorities in Cumbria. We 
continue to have constructive discussions at Joint Districts about closer 
working across districts and CCC to provide more efficient and effective 
services, recent discussions have included the scope for greater joint working 
on specific projects to enable better use of Disabled Facility Grant funding and 
the Better Care Fund.
 
Cumbria LEP
I have, once more, joined the Board of Cumbria Local Enterprise Partnership 
to represent both Allerdale Borough Council and Copeland Borough Council. 
The LEP continues to be an important asset in unlocking investment and 
growth in Allerdale and Cumbria. Our own Business Growth Strategy aligns 
with the Cumbria Strategic Economic Plan and we must continue to be a 
strong voice for the businesses of the Borough on the LEP.

NW Alliance Industrial Communities Regional Meeting 
The Alliance continue to be a strong voice for regional economies on the 
national stage. They have an important role to play during the next 12 months 
ensuring that the views of councils such as Allerdale are reflected in the 
emerging Industrial Strategy and in the Brexit negotiations. We will continue to 
support the work of the Alliance in pushing for place-based deals as part of 
the Industrial Strategy and in fighting for regeneration funding programmes to 
replace any European Funding programmes that may be lost through Brexit.

2.2 Deputy Leader: Economic Growth Portfolio: Cllr Mark Fryer

Maryport Facelift Grant Scheme
The £50,000 facelift scheme has been fully allocated and is supporting the 
improvement of 59 properties. This grant was also match funded by the 
businesses to a value of £27,700.  The scheme will be continued in this 
financial year and is already seeking to support a further 27 properties in 
Maryport. 



Business breakfast briefings
A breakfast briefing was held to consult with the private sector on Allerdale’s 
response to the Government’s Industrial Strategy consultation. The event was 
well attended with a number of businesses from across the Borough attending 
the session. Follow up briefings are being arranged and a large employers 
meeting is being held in July.  The Council is committed, as part of the 
Business Growth Strategy, to improve engagement with business and 
industry in Allerdale.

Market assessment
The market assessment commissioned by the Council has been completed 
and the final report produced. The report outlines the key supply, demand and 
trend analysis for business, industrial and commercial property in West 
Cumbria and will be used to inform future investment decisions.

Reedlands Road
The Council has been developing an ERDF bid for new build workspace at 
Reedlands Road. A scheme is being developed in accordance with the EU 
specifications and a paper seeking approval to proceed, subject to 
confirmation of EU funding, will be brought to a future Council meeting. 

Social Infrastructure Investment Fund (SIIF)
The Council is exploring the possibility of creating a loans fund to support 
local businesses utilising the SIIF. The Council believes that there is appetite 
from the business community for such a fund and that it could be used 
successfully to unlock growth in local companies. It is hoped that a scheme 
can be developed in the coming months. 

In the meantime, the Council has supported a number of schemes in recent 
months including two major tourism projects in Bowness and Silloth, which 
include building renovation activity and will result in 20 new jobs; 3 business 
expansion projects in Maryport (Harbourside, Protopro and Taste of the 
Lakes) and will achieve 32 new jobs and safeguard 93 existing jobs. 

Funding has also been used to enable three new business start-ups that will 
create 4 new jobs, and match funding for European grant to enable the 
Business Growth Hub to provide business support solely dedicated to 
Allerdale inhabitants. 

2.3 Corporate Resources (Finance and Property) Portfolio: Cllr 
Barbara Cannon

Statement of Accounts 2016/17 
The Authority’s 2016/17 statement of accounts has been drafted and will be 
published - along with the draft Annual Governance statement - on the 
Authority’s website before the end of June. 



The Council’s external auditors, Grant Thornton are scheduled to complete 
their audit of these statements during July with the final statements presented 
to Audit Committee for approval in August. 

Training 
The financial services team has continued with its programme of finance 
training for non- finance staff. Over recent months this training has included:

 Training on the completion of year end data packs to support production of 
the outturn position and statement of accounts. This training was attended 
by 44 members of staff from across the Authority. These sessions were 
supplemented by drop in sessions to answer specific queries and provide 
1 to 1 support for staff. 

 Quarterly finance cascade to raise awareness of the Council’s outturn 
position for 2016/17 - attended by 58 staff. Feedback from those attending 
these training events remains extremely positive.

Finance staff changes  
A number of new appointments have been made in the Council’s Finance 
team over the course of the last three months. This includes two internal 
promotions; a fact which illustrates the Council’s ongoing commitment to staff 
development and its ability to recruit from within the organisation to ensure 
continuity of service.

Property Services - refurbishment works
Property Services continue to undertake various enhancement and 
refurbishment works to improve our towns. The team have recently installed 
new lighting equipment and carried out rewiring to the ‘coastline’ seats and 
monolith structure at Washington Street, Workington.

The team have managed the refurbishment of one of the oldest cast iron 
lighthouses in the country at Maryport Harbour funded by a £50,000 grant, on 
behalf of Maryport Coastal Communities Team. The landmark, which sits on 
Maryport’s harbour, underwent a major refurbishment to protect it for the 
future, and replace recent additions which were not in keeping with the 
original architecture. The Grade II listed structure was repaired, re-decorated 
and illuminated as part of an enhancement scheme which involved 
participation by a local school and community groups. The Maryport 
Lighthouse project was one of 15 initiatives along the British coastline to 
benefit from a share of £700,000 of government cash with the aim of 
regenerating seaside towns.
Refurbishment works are planned for Keswick Town Hall later this year. The 
proposed works will enhance the building both internally and externally and 
should improve the visiting experience of Town Hall users. 

Public toilets
Disposal of public toilets as identified in the public toilet review 2014 is being 
achieved by an ‘invest to save’ concept, i.e. the Council is investing and 



improving present toilet facilities prior to transfer to town councils or other third 
party organisations. Following refurbishment and transfer, the Council will 
make savings to the ongoing revenue budget as part of annual self-sufficiency 
targets.

 
2.4 Governance and People Resources Portfolio: Cllr Joan Ellis

I am delighted to have been appointed at the AGM as the portfolio holder for 
Governance and People Resources for the Council and look forward to 
working closely with staff and members of the Executive.

Electoral Services
The team successfully delivered the County Council elections on 4 May 2017 
and the Parliamentary General Election on 8 June 2017, with help and 
support from all teams across the organisation. The result from the GE Count 
was the 1st to be declared in the North West and 10th in the country.  We are 
now working on finalising the accounts for both elections. 

The annual household canvass will start in early August; a Household Enquiry 
Form (HEF) will be delivered to every property in the borough to enable us to 
compile a new Register of Electors to be published on 1 December (barring 
any elections during the canvass period). Canvassers will be employed during 
October to follow up on any non-responding properties. We will be working 
closely with the Communications Team to ensure that residents are aware of 
the purpose of the canvass and the importance of returning their forms to us 
and of registering to vote. Since the introduction of Individual Electoral 
Register in 2013/14 electors are required to submit a separate registration 
application, whereas under the previous system just adding their details to the 
canvass form was sufficient to add themselves to the register. We will 
continue to get the message out to electors and will pay special attention to 
groups such as those in residential care homes, people with learning 
difficulties and electors who have no fixed address.

We will be undertaking a review of our polling stations during the summer. As 
part of the review all councillors will be sent a questionnaire to complete about 
the current polling stations in their ward. We will also consult with relevant 
groups and agencies. The intention is to ensure as far as possible that each 
polling district has a polling station that is fit for purpose and accessible.

Work will be undertaken to prepare for the electoral changes to borough 
council wards as a result of the final recommendations of the Local 
Government Boundary Commission for England (LGBCE) review. These will 
be implemented for the 2019 borough council elections. 

Assurance, Risk and Audit 
The team continues to support the achievement of the Council’s priority of 
creating a sustainable business by driving improvements through assurance 
reviews to assist the Council achieve their objective of running an efficient and 
effective council. The current workload includes: Treasury Management 
review; Capital Accounting Review; People Resources Review; Economic 



Growth Review; Development Services Review; and Culture and Ethics 
Review.

The team is supporting the following projects to assist the Council in achieving 
the objective of getting the best value goods and services: Fleet review 
project; Hybrid mail project; Project X (planning, land charges and building 
control system); Commissioning Board membership.

We are developing our people by supporting the Assurance Risk and Audit 
Assistant in her professional studies to finalise the Chartered Institute of 
Internal Auditors certificate and to embark on her new journey to achieve the 
level two accountancy technician qualification.

Democratic Services
The team continues to support elected members with development and 
training. Work is underway to assist new members with creating personal 
development plans, with a programme of training events due to commence in 
September for all members.

Legal Services
The team continues to support the Authority in the delivery of the Council’s 
priorities and objectives as well as contributing to the successful 
implementation of corporate projects by working closely with officers from 
across all services, elected members and the public.

As part of the growth agenda and self-sufficiency targets, the legal department 
is working closely with the economic development team and estates manager 
to ensure the Council’s assets and property are being used efficiently and, 
where possible, generating income to the Council. The team has also assisted 
its business partners in reviewing their services, including the waste and 
recycling review – and the potential for alternative service delivery models in 
future.  

Licensing and Land Charges
The team has recently held several meetings of the Event Advisory Group in 
advance of the main season for festivals and events. We continue to work 
closely with licence holders and responsible authorities to anticipate and 
reduce problems for festivals and events in a collaborative manner.

Under equality legislation, there is now a requirement for licensing authorities 
to maintain a record of private hire vehicles and hackney carriages which are 
wheelchair accessible. The team is working with licence holders to compile a 
list of relevant vehicles and to raise awareness among drivers and the public 
of the additional responsibilities to help disabled passengers to access/exit 
their vehicles at no extra cost.

Work is ongoing on the national project to part-transfer responsibility for Land 
Charges from local authorities to the Land Registry. A project has been set up 
with the Programme Office and we are in regular contact with our 
representative from the Land Registry. Now that the new government has 
been established, we await further guidance on the project and its timescales.



The team are now equipped with laptops and mobile devices to ensure a 
more flexible and agile workforce and to allow officers to work outside of the 
office. This should assist when conducting visits to licensed premises or 
working with partner agencies.

Community Safety
Confirmation has been received from the Office of the Police and Crime 
Commissioner that funding has been secured for the continued co-ordination 
of the West Cumbria Community Safety Partnership for the next three years 
until 2020.

The Strategy Group and the Tactical Delivery Group are working closely as 
part of the Community Safety Partnership to deliver initiatives to combat 
crime, disorder and anti-social behaviour. Cumbria Youth Alliance have 
agreed to hold another round of the Friday Night Project.

Apprentices
We have recruited five new Street Scene apprentices to work as part of our 
Environmental Hit Squad in partnership with FCC.

Training and development
We have recently procured an e-learning platform to enable the delivery of a 
wide range of cost effective knowledge and skills training for employees and 
elected members that will support existing development programmes and 
focus on delivery of the strategic priorities.

We have also supported the Leader to Leader Programme with delegates 
from the Council all of whom graduated. The programme involves innovative 
and effective interventions over an eight month period with participants from 
businesses across Cumbria. Participants examine and compare their 
individual and organisational business contexts and experiences of leadership 
and collaborate to produce solutions to key challenges in each organisation.

Occupational health service
People Resources have procured the services of a new Occupational Health 
provider to provide effective health support to all our employees and 
appropriate advice to our managers. 

Employee Awards
The annual Employee Awards event was held on 12 May at which a range of 
awards recognised the excellent contribution made by both individuals and 
teams in delivering the Council’s priorities.

2.5 Transformation Portfolio: Cllr Konrad Hansen 

I am beginning this report by thanking the staff who work within the 
departments covered by my previous portfolio for their hard work and 
commitment and to extend a message of support to portfolio holders who 
have taken on some of my previous responsibilities. It was a fascinating 



experience working with such dedicated professionals and I am sure the new 
portfolio holders will experience the same level of satisfaction in their new 
roles.

I am particularly pleased to have been given the responsibility for some of the 
more corporate elements of our organisation which gel well with my 
experience and qualifications. Transformation, Commissioning and 
Procurement, ICT and Comms are all new areas which I’m looking forward to 
being involved in and ensuring that our services continue to be delivered 
efficiently and effectively.

I have retained Customer Operations and will continue, along with the new 
areas of my portfolio, to provide all Councillors with as much statistical data 
moving forward so you can all have regular disclosure on measurables. It has 
always been a major part of my ethos as a Portfolio Holder to be as 
transparent as possible so that, in turn, you can have as many facts at your 
disposal to gauge effectiveness. On that note, I am always available to any 
Councillors who have ideas about how things can work better – if it’s an area I 
have responsibility for and you have ideas that can improve things I would be 
more than pleased to have a conversation with you.

As my portfolio has changed I will be arranging another Portfolio Holder’s 
Workshop to inform you of the work done within the new portfolio. I’ll be in 
touch soon with further details.  In the meantime here is a snippet of some of 
the work that has been done recently:

Customer Operations
Over recent weeks the department has been very busy. The two elections 
generated a significant increase in workload with 23% of all calls taken 
through the call centre system during May being election related enquiries. 
Once again our free customer call-back service proved extremely popular with 
over 2,000 customers choosing to use this service rather than having to 
queue.

Customer service staff have also been assisting the Customer Accounts 
team, by not just taking inbound calls from customers, but also in proactively 
making outbound calls to Housing Benefit customers to help them with claims 
by reminding them of the documents needed to complete their claims, this in 
turn has helped reduce overall processing times for customers. 

Our on-line reporting service continues to attract more customers with another 
248 customers registering to use myAllerdale during May, taking the total 
number of registered customers at 2,438, with 365 reports recorded on the 
system in that month. The myAllerdale service has now processed over 3,600 
customer reports.

ICT
In addition to supporting the day to day running of the organisation the ICT 
team have designed and installed a range of network improvements and 
completed the migration of the old network to a new Cloud Managed Network 
Facility. The upgrade includes improving the speed of the network and 
improving the overall security of the network through an out of band 



configuration platform. From a speed perspective this means we have 
migrated from a 10MB to 100MB network through to 1GB to the desk network 
where the device and cabling supports it.  

The core network now operates at 10GB compared with the previous 1GB 
solution. Improvements like this behind the scenes are the key to the 
organisation being agile and able to work flexibly.

Programme Office, Commissioning and Procurement
Following the successful trial with the Audit Committee, tablet devices for 
elected members have been purchased and configured. The project plan for 
delivery to members is now being finalised and the Programme Office will be 
in touch with members to arrange appointments to issue the devices and train 
in their use over the next couple of months.  

The new printers have now been deployed across Allerdale House and have 
been well received, they are easy to use, quieter, more reliable, and, as part 
of the procurement savings, have been achieved through negotiation of 
reduced printing costs.

Communications 
Our current website which was award winning a few years ago is now in need 
of replacement. The Communications team are currently in the process of 
procuring a new website which will be more transactional, easier to navigate 
and integrate with other council systems to enable our customers to do much 
more on-line. As you can imagine this is an extremely complex project and we 
are on track for delivery in late 2017.

Allerdale BC has a considerable on-line presence, which is managed by the 
Communications & Marketing team through the website, Facebook and 
Twitter. As an example, during May Allerdale BC received an average of 
2,000 Facebook likes each day, we had 5,669 Twitter followers and each day 
an average of more than 3,000 people visited the website viewing over 5,500 
pages.

2.6 Localities and Environmental Quality Portfolio: Cllr Michael 
Heaslip

Streets
We have recently taken on five new Street Scene apprentice posts working in 
partnership with our street cleansing contractor and Lakes College. The 
apprentices will target areas to clean-up in and around each of the seven 
towns which are identified as environmental “hot spots” and in need of 
environmental improvement. Working with the FCC team, they will undertake 
litter picking, street sweeping, deep cleansing, chewing gum removal and 
removal of graffiti. 

The apprentices will work towards a Level 2 qualification in Cleaning and 
Support Services Skills at Lakes College and will be provided with training on 
many aspects of work based health and safety, manual handling and any 



other training and tool box talks delivered by FCC along with full training on 
the equipment they will be using such as jet sprayers and chewing gum 
removal machines.   

Council Car Parks
We have recently agreed that the management of the Workington Multi-Story 
Car Park will return to the Council on 31 July 2017 and it will no longer be 
outsourced. Officers have been working to ensure a smooth transition of the 
management arrangements for the running of the car park.

Environmental heritage
With the approval of the £50k grant from WREN, the Harrington Reservoir 
project has taken a big step forward. We are now awaiting a decision on the 
only outstanding grant which is £40k from the Big Lottery “Reaching 
Communities” fund. With the funding package for the project now well-
advanced we are now starting to look at possible procurement routes with a 
view to implementation in the autumn.

The official opening of Confluence Project in Cockermouth (public realm 
enhancements including walling, paving seating, landscaping) was held on 13 
June and was featured in the local media including Border TV. Riversmeet 
Community Cooperative has been awarded £34,400 from the Heritage Lottery 
Fund (HLF) for the next phase of the project. This will see heritage-themed 
artwork installed in the area and will include local people in shaping the site 
and how they wish to use it.

I am pleased to report the recruitment of several new volunteers to the 
Workington Nature Partnership, which has increased capacity and 
productivity.  School educational visits to sites are proving very popular, 
especially now that the Partnership Officer is now an accredited Forest 
Schools practitioner. An increase in members of Friends Groups for both 
Siddick and Harrington is a further positive development.

We are also working with local residents of Fleming Square in Maryport to 
prioritise and implement enhancements to be funded through £30k Capital 
Growth funding.

Waste and Recycling
We have now completed the trial of recycling as reported in my previous 
Portfolio Holder report. The outcome of the trials is currently being assessed 
following which recommendations for adopting a new method recycling across 
Allerdale will be considered by the Executive. It is currently planned for this to 
be agreed in September and then incrementally rolled out across Allerdale.
 
Sports Development
The 2nd Lakesman Triathlon was held on Sunday 18 June. This event is 
hosted in partnership by Allerdale Borough Council, CN Events and 
Greenwich Leisure Ltd. Approximately 400 athletes participated in the 2.4 mile 
swim, 112 mile bike ride and 26.2 mile run. An economic impact assessment 
is currently being prepared, however the event generated over £1.4m of 



spend in the local economy last year and this level of investment is expected 
to be exceeded by this year’s event. 

The Festival of Running took place on 2 July in Workington and was well 
attended by athletes and members of amateur running clubs who all 
participated in what was a great day of events and activities. Participants 
competed in a 1k, 5k, and 10k run and feedback from those who attended 
was very positive for this event which is again in its 2nd year. Recreational 
running is becoming more popular and supporting events of this type helps in 
our aim of creating healthier, more active lives.  

The Sport England funded CSAF project has now finished, after engaging 
more than 4000 people in sports and physical activity across Allerdale, 
delivered with a wide range of partners, across various venues over the past 
three years. Many of these activities have become sustainable and will 
continue to be delivered as a legacy to the project.

Council sport and leisure facilities
The new Workington Leisure Centre got the top award in the North West in 
the 2017 RICS Leisure & Tourism category, for projects that make an 
outstanding contribution to tourism and leisure facilities in the region. The 
award citation said that “this is an excellent modern leisure centre, which 
could act as a template for other towns.”  Our centre now goes forward to the 
national finals.  

Wigton Baths
The Board have agreed to develop their site in accordance with the feasibility 
study the Council commissioned. That is to build an architecturally 
sympathetic extension onto the existing building to provide a ‘dry-side’. This 
would be used for training, meetings and other uses. Part of the scheme 
would also provide refreshments for users. An architect will be appointed to 
‘work-up’ outline plans into a fully costed development proposal. The site will 
also benefit from new access from the town and extended car parking.

2.7 Tourism and Culture Portfolio: Cllr William Jefferson 

Coastal Communities Fund
Coastal Communities Fund have awarded £1m to the Silloth-Allonby cycle 
path. This means that there is a shortfall of £800k against the original 
application but Council are looking examining alternative sources of funding 
and value engineering of the project. 

Solway Cycle Hire
A new start business will be established in Allonby next month to supply 
cycles for hire to the visiting public. This will consist of eight cycles (men’s, 
ladies’ and children’s) and this small scale start to the enterprise will be 
monitored with a view to expansion as use increases. The potential of the 
Allonby to Silloth stretch can only enhance the offer.



Festival and events
Workington held its first Chilli-festival on 20 May. This event is part of a 
national chilli-fest tour and has the potential to become an annual event in the 
town. Keswick also played host to the ever growing Mountain Festival and the 
Lakesman Triathlon. These are now major events in the Allerdale calendar 
and deliver a significant economic and visitor boost to the local economy.

Group Travel Show
The Council is working with Keswick Tourism Association and others to 
promote the area at the national group travel show.  The aim of this work is to 
develop of destination packages / marketing to promote towns and attractions 
in Allerdale to coach companies and group tour operators.

Cumbria Tourism
Unfortunately the new Managing Director of Cumbria Tourism has resigned 
before taking up his post. A new interim Managing Director has been 
appointed whilst the recruitment for a full time Director resumes. Cumbria 
Tourism continues to play a significant role in the tourism sector and the 
Council will continue to support Cumbria Tourism through this transitional 
period.

Tourism platform
The project devising a new tourism and business investment brand is 
progressing well and we have had initial designs back from the designer. 
These will first be used to devise a map promoting the many attractions of our 
area. We are currently working with them on graphics to go on the map and I 
ask all of you to get in touch with our Communications team if you have 
anything in your area you would like considered for inclusion – maybe an 
iconic church, pub or nature reserve – any feature which makes your area 
special. There is still some work to be done, but eventually these designs will 
be used as the brand for all our promotional activity.

Bowness on Solway Farm
This is awaiting the final piece of planning approval, with the website under 
design and a grant from SIIF Fund secured for Phase 1 of the build. The 
developer has created a subsidiary named ‘Hunter Leisure’ to manage and 
provide public and media relations on behalf of the developer as the building 
goes forward. The subsidiary will manage the site as the three phase process 
continues. They will also be the managers and custodians once the site is 
open for business.

2.8 Housing, Health and Wellbeing Portfolio: Cllr Carni McCarron-
Holmes

The new portfolio responsibilities undertaken by myself are as follows; 
Housing, Environmental Health, Emergency Planning, Corporate Health and 
Safety, Health Improvement and Pest Control.



Housing
In response to the Grenfell Tower disaster a Working Group has been set up 
by Cumbria Fire and Rescue (CFRS) to ensure lessons learnt can be acted 
upon quickly. Representatives from Housing and Health and Building Control 
have attended and will continue to attend. In our area, officers of the Council 
and our Housing Associations have confirmed to Government that there are 
no tower blocks that fall into the over 18m high category. Elsewhere in 
Cumbria CFRS have undertaken fire safety audits of three over 18m premises 
and will be undertaking further audits in premises which are 4/5 storey high 
and cladding will be investigated. 

The Homelessness Reduction Act 2017 has been approved recently and is 
likely to be implemented next year. It will require all local housing authorities 
to help eligible applicants rather than just those with a ‘priority need’.  Our 
Housing Options team are already proactive in preventing homeless 
situations.

The Housing and Planning Act 2016 has now been enacted and provides 
measures to tackle rogue landlords in the private rented sector. The Act is yet 
to be fully implemented, however the government envisage that a database of 
all rogue landlords and property agents will be introduced in the autumn. The 
housing team will be leading on this.  

The Housing Grants and Assistance Policy 2017 has been approved which 
includes the mandatory Disabled Facilities Grants as well as a number of 
Discretionary Grants to help people remain safe and well in their homes.  
Allerdale’s grant allocation from the Better Care Fund is £1.03 million. An 
additional Housing Grant Officer post has been created to support the delivery 
of mandatory and discretionary housing grants and discussions are currently 
taking place with Cumbria County Council regarding the secondment of an 
Occupational Therapist into the Housing Team to speed up the referral 
process and look at RP adapted stock and relocations.

The Cumbria Central Heating Fund has been a massive success. In Allerdale 
64 installations have been completed with 14 currently being finalised.

Following the creation of the Community Housing Fund two fixed term 
Housing Development Officer posts have been created to support the 
development of affordable housing in areas that are affected by the presence 
of second homes. One post has been filled and the officer started work on 3 

July. In addition, central government funding has also allowed a self-
build/custom build officer post to be created which is being advertised on a 
fixed term basis.

Environmental Health
Improved bathing water signage on bathing quality has been purchased and 
will be displayed at Allonby by the end of June.



Recently, Public Health England reported that Allerdale in 2015 had the best 
air quality in the country with the lowest level of fine particulate matter which is 
an indicator of air quality. 

Categories of food establishments are to be reviewed to reflect Food 
Standards Agency advice and guidance to include childminders and weight 
management clubs. The laboratories at Preston where food samples were 
sent for analysis closed at the end of the financial year. The courier service 
now takes food samples to the York laboratories.

Across Housing and Environmental Health enforcement powers are used in 
accordance with our Enforcement Policy. For example, a notice must be 
served when private water supplies fail water quality tests.

The Environmental Health team currently has two vacancies for EHOs.

Emergency Planning
In relation to supporting victims of the 2015 flooding £4,460,273.32 has been 
spent on the PLR flood grants for property improvements. 

Recent terrorism events have resulted in a refresh of our terrorism procedure 
and awareness raising amongst colleagues. In relation to raising awareness 
10k has been obtained from central Government to train Allerdale personnel 
on the PREVENT strategy.

Health Improvement
An Employee Health and Wellbeing Survey is currently being undertaken and 
an Employee Health and Wellbeing Day took place on 5 July. In the run up to 
this the Council’s first Employee Health and Wellbeing newsletter has been 
produced and made available to colleagues.

Work with the Health and Wellbeing Forum is ongoing with Dementia Action 
Alliances in both Workington and Aspatria being launched, work continuing 
with various organisations in Silloth to become a health community, and 
ongoing conversations in Moss Bay as part of CLAHRC (an applied health 
research project).

3.0 Recommendations

3.1 That Members note the content of the report.


